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Cornéll University extended benefit eligibility to same-sex
partnersof faculty and staff effective July 1, 1994.

How is a same-sex partnership defined?

A same-sex partnership is defined as two individuals of the same gender
who live together in a relationship akin to marriage of indefinite duration,
with an exclusive mutual commitment in which the same-sex partners
agree to be jointly responsible for each other's common welfare and share
tfinancial obligations.

For which benefits are my same-sex partner and the child(ren) of
my same-sex partner eligible?

If you are a benefits eligible faculty/staff member, your same-sex partner
and the child(ren) of your same-sex partner may be added to your life and
personal accident insurance plan(s). Long-term care insurance is available
subject to approval by CNA (children not eligible). Your same-sex
partner's children are eligible for Cornell Children's Tuition Scholarship
(CCTS).

How and when may I enroll my same-sex partner?

If you are a new faculty/staff member you should complete and return
the Statement of Same-Sex Partnership within 60 days from your hire date or
date of benefit eligibility.

If you wish to register a new same-sex partner and/or same-sex partner's
eligible child(ren), contact Benefits Services (255-3936) within 60 days of
the new same-sex partnership to request a Statement of Same-Sex
Partnership form.

You and your same-sex partner will be asked to sign the Statement of Same-
Sex Partnership, which certifies that your same-sex partnership meets the
university's requirements. If you wish to enroll your same-sex partner
and/or your same-sex partner's child(ren) for benefits at the time of
certifying your same-sex partnership, you will also need to complete new
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benefit enrollment forms, adding your same-sex partner and/or your
same-sex partner's child(ren) to your insurance plans.

Other than completing the Statement of Same-Sex
Partnership, will I need to provide proof of my same-sex

partnership?

Just as with faculty and staff who state they are married, your signature
warrants that you meet the requirements noted in the Statement of Same-
Sex Partnership and that the information provided is true and correct. If
questions arise at any time, the university may ask for documentation that
your same-sex partnership meets university criteria (as specified in the
Statement of Same-Sex Partnership form).

What isthe deadline for enrollment in life and per sonal accident
insurance?

New faculty and staff have 60 days from your hire date or date of benefit
eligibility to enroll current same-sex partners and/or their child(ren) for
life insurance coverage. Personal accident insurance coverage can be
elected at any time.

If you register a new same-sex partner with Benefit Services at any time
during the year, you have 60 days from the date the relationship began to
enroll your same-sex partner and/or the child(ren) of your same-sex
partner. We ask that you write a statement to this effect, attaching it to the
Statement of Same-Sex Partnership form.

If you wish to cover your same-sex partner as a dependent on your life
insurance coverage, at the time of your "Welcome to Cornell" make sure
you enroll in Group Universal Life (GUL) and check the box for
"spousal/same-sex partner coverage.” Otherwise, if you initially elect
basic coverage only and subsequently decide to cover a same-sex partner,
you will need to apply for GUL. At that time a medical statement will be
required for faculty and staff who did not enroll in GUL coverage upon
tirst eligibility. If CIGNA approves your application for GUL coverage,
your same-sex partner will be required to also complete a medical
statement for approval by CIGNA.
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When will coverage be effective?

For new faculty/staff members, coverage for life and personal accident
insurance begins on the date you begin employment, provided you are
actively at work.

What happensif my same-sex partner and | terminate our
relationship, or my relationship no longer meetsthecriteria of a

same-sex partnership?

You must notify Benefit Services within 60 days of ending the relationship. Your
same-sex partner may no longer be eligible for athletic and library privileges, and
you must remove your ex same-sex partner and his or her child(ren) from all
university benefit plans. (This same rule also applies to the termination of a
marriage through divorce.)

For Cornell Children's Tuition Scholarship (CCTS), children of a same-sex
partner who is not employed by Cornell (non-Cornell), become eligible to use the
benefit according to the date of registration of the relationship if the Cornell
faculty/staff has met the program

eligibility requirements. Should the relationship dissolve, the benefit would cease
immediately. If payment has already been made for a student attending another
institution, Benefit Services will bill the faculty or staff member for the overpaid
amount. If the child is attending Cornell, the Office of the Bursar will be notified
and will bill the faculty or staff member for the amount of the overpayment.
Awards made on behalf of the children of the non-Cornell same-sex partner will
be taxable to the Cornell faculty or staff member.

Effective February 1995, New York State Health Insurance Program (NYSHIP) extends
health and dental insurance to same-sex and opposite-sex partners.

The State of New York provides “domestic partner” health and dental insurance
coverage for same-sex and opposite-sex partners. The New York State
Department of Civil Service, not the university, administers the requirements. If
you would like more information on covering your same-sex or opposite-sex
partner as a domestic partner, please contact Benefit Services at (607) 255-3936
to request Instructions for Enrolling Domestic Partners of Active NYS Employees
in the New York State Health Insurance Program. You and your same-sex or
opposite-sex partner will be required to complete several forms, including
affidavits of Domestic Partnership and Financial Interdependence and include
documentation of same residence and financial interdependence.
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What if I have other questions?
If you have questions about how to enroll a same-sex or opposite-sex

partner and/or same-sex or opposite-sex partner's child(ren), contact
Benefit Services at (607) 255-3936 or via E-mail at: benefits@cornell.edu
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