


* implementation of workplace accommodation pro-
grams for employee religious beliefs/practices and for
employees with disabilities;

e creation of a Diversity Council and Web site; and

¢ development of social networking opportunities, con-
ferences and roundtables that promote a sense of commu-
nity, awareness and shared values, both at the university
and in the local area.

Because of this multipronged approach, Cornell recent-
ly has also won awards for its inclusive policies for such
diverse groups as workers aged 50 and older; working
mothers; lesbian, gay, transgender and bisexual students;
adoptive parents; and military veterans.

Representatives from Cornell will accept the EVE
Award, Nov. 8, at the labor department in Washington,
D.C.

For more information about the award, see <http://
www.dol.gov/>; for more information about Cornell’s
commitment to diversity, see <http://www.cornell.edu/

diversity/>.
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Faculty participant at the Advance Center/CITE session on reducing
stereotypic biases in hiring in McManus Lounge, Hollister Hall, Sept. 21,
2007.
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