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ARTICLE 42
AGREEMENT

This Agreement is entered into this 13th day of July, 2009 by and between 
Cornell University (herein referred to as the University) and the Cornell 
Service and Maintenance Unit, Local 2300 of the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of America, 
UAW (herein referred to as the Union).

In witness whereof, the parties hereto have executed this Agreement this 
13th day of July, 2009.

			   Service and Maintenance
Cornell University		  Bargaining Unit
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Letter of Understanding A
Agricultural Seasonal Employees

Except for the provisions of Article 14, Layoff and Recall, employees hired 
to work in an agricultural seasonal position for a period of more than six 
(6) months are subject to the provisions of the agreement reached between 
Cornell University and the United Auto Workers.  The employee's service 
will be terminated at the end of the seasonal employment.

For purposes of seeking other bargaining unit work, prior to or following 
termination, and for purposes of placement in the wage step system while in 
Plantations, the employee shall have seniority equal to the total time worked 
in that seasonal position.  This seniority shall be frozen for a period equal to 
the length of the last period of seasonal employment.  

Seasonal employees at Cornell Plantations are eligible to use accrued vacation 
leave after twelve (12) months of service at Cornell Plantations.  Service does 
not need to be continuous but should be in blocks of at least six (6) months.  
With the supervisor's approval, after six (6) months of service employees 
may begin to use accrued vacation during the 2nd season of employment.  If 
the employee terminates prior to completing twelve (12) months of service, 
the amount of vacation already paid will be deducted from the employees 
final paycheck.

Vacation time shall accrue according to the UAW contract.

Accrued vacation time may only be used during the employees scheduled 
employment period.  Vacation time may not be used to extend the employment 
period past the scheduled termination date.  If the employee terminates after 
twelve (12) months of service but prior to the scheduled end of the season, 
accrued vacation time will be paid through the end of the season or until 
vacation accrual is exhausted, whichever comes first.

If vacation time is not used up at the end of the season it may be carried 
forward to the next year's seasonal employment period at Cornell Plantations.  
If the employee does not return to Cornell Plantations the following year any 
accrued vacation time is lost.

This policy will take effect with the 1991 season and will apply to anyone 
who returned from the 1990 season and is working for Cornell Plantations 
in 1991.
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Letter of Understanding B

Cornell University and the UAW agree to the following:

Health Insurance1.	

The University agrees that during the life of the Benefits Advisory Com-
mittee, the Union shall have a representative on such committee.

The University agrees to continue to pay no less than 90% of the cost 
of single coverage and 60% of the cost of family coverage for endowed 
employees.  The employee shall be responsible for the remainder.

Joint Benefits Education Committee2.	

The University is committed to educating its employees about their 
available benefits, the scope and coverage of the various plans and in 
processing claims.  To that end, the University and the Union shall form 
a Joint Benefits Education Committee whose purpose shall be the design 
of a program that will accomplish the foregoing goals.  Thereafter, the 
University will arrange at least annually group meetings with employees 
to present the jointly designed education program, and make University 
Benefit Consultants available to individual employees on an appointment 
and/or scheduled drop-in visit basis.

Cornell/UAW Benefits and Education Representative3.	

General Statement

The Union and the University agree to the continuation of the position 
“Cornell/UAW Benefits and Education Representative.” A selected UAW 
representative will be provided unpaid time away from work in keeping 
with Article 8, Union Representation, to act as a benefits liaison.  The 
liaison role will be to educate and assist UAW-represented employees 
in understanding and utilizing their contractual benefits.  Paid time away 
from work will periodically be provided to fulfill jointly agreed upon 
responsibilities and to attend Benefits Advisory Committee meetings when 
the time cuts across this employee’s normal work schedule.
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Liaison Role

Become acquainted with Benefits staff and their roles•	
Refer employees to appropriate benefits staff•	
May attend meetings, upon employee request, with benefits staff to •	
assist in communication
May attend portion of WTC program, when appropriate, with UAW •	
members in attendance
May assist employees in completion and processing of forms in con-•	
junction with Benefits staff
Represent the UAW on the Benefits Advisory Committee and any other •	
joint benefits ventures
Identify communication needs specific to UAW-represented em-•	
ployees
Assist in addressing specific needs of employees for benefits educa-•	
tion programs
Serve as a liaison in marketing the importance of attending education •	
and consultation sessions regarding benefits
The Benefits Liaison shall meet on an as needed basis with the disability •	
case managers to review disability cases and return to work issues.  The 
University agrees to meet with the Union and benefits representative upon 
request to review extended workers’ compensation and disability cases.  
Based on employment eligibility and business needs, the employee’s 
position may be held open for a reasonable period of time beyond six 
(6) months.  Continuation of benefits will be determined by university 
policy and applicable law.

Notes 

It is not the intent of the liaison role to advise or act as a consultant to •	
the University benefits staff or the UAW-represented employees in the 
selection of benefit options.
The University shall continue to fund a paid (including all benefits) full-•	
time Benefits Representative. The Benefits Representative will report 
to the Vice President for Human Resources or designee.  Both parties 
must agree on the selection of the individual to fill this role.

Career Development4.	

Three representatives from the University and three representatives from 
the Union shall meet regularly for purposes of establishing objectives and 
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goals as they relate to career opportunities and job training for employees.  
The University and the Union, for example shall work together to identify 
existing job families and to better communicate their prerequisite qualifica-
tions through job profiles to assist employees with career mobility.

The parties agree to jointly indentify individuals and jointly educate staff to 
encourage participation in the Provisional Employment features of Article 
10, Filling Job Vacancies.

Parking5.	

Consistent with the parking regulations for all employees on the Ithaca 
Campus, a free parking area will be provided for the term of the agree-
ment.  Campus bus service which is currently free of charge for employees 
with valid identification shall remain free of charge.  The University will 
notify the Union of any proposed changes in the parking plan and upon the 
Union's request, will negotiate such changes prior to their implementation.  
The union shall have a position on the University Assembly Transportation 
Advisory Committee.

Labor/Management Commitment to Education6.	

The University and the Union agree that training, continuous education, 
and development of employees is of mutual benefit to the individual and 
the University.
In keeping with University policies, employees are encouraged to partici-
pate in educational programs including jointly planned labor/management 
initiatives.

Paid release time will be provided for jointly sponsored labor/management 
programs with the approval of the department.

Job Security7.	

Employees who are indefinitely reduced from full-time to part-time status 
for more than ninety (90) days in one contract year shall be eligible to 
opt for layoff and will be provided the provisions of Article 14, Layoff 
and Recall.

The parties agree to meet approximately eighteen (18) months into the 
contract to discuss job security issues.
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Letters of Understanding and the Sub-Council Agreements are subject to 8.	
the provisions of Article 11, Grievance and Arbitration.

When the University is considering outsourcing work or contracting outside 9.	
vendors to perform non-incidental work or services that would otherwise 
be bargaining unit work that may result in the layoff of a bargaining 
unit employee, the union will be informed of the pending decision and a 
joint UAW/Management meeting shall be convened.  In the meeting, the 
parties will attempt to find reasonable alternatives in order to keep work 
in-house.  Management will provide the Union with specific reasons for 
the contemplation of outsourcing in advance of the meeting.  If the parties 
jointly deem it practical, a third party may be utilized to assist in proposing 
means to enhance the feasibility of retaining the work. 

When the University is considering outsourcing work or contracting 
outside vendors to perform non-incidental work or services that would 
otherwise be bargaining unit work that does not result in a layoff of a 
bargaining unit employee, the University will make its best effort to inform 
the Union of the pending decision and the university will meet with the 
union upon request. 

The University’s final decision shall not be subject to the grievance and 
arbitration provisions in the collective bargaining agreement.

Full-Time University Compensated Un-Elected Positions10.	

It is agreed and understood that University compensated full-time bargaining 
unit appointed positions shall be nominated by the Local Union and must 
be approved by both the University and the International Union.  It is also 
understood that employees occupying these positions shall serve subject 
to the continuing approval of both the University and the International 
Union.  Employees resigning or removed from appointed positions will be 
returned to his/her department to the classification and grade last held by 
the employee, bumping the least senior University employee in that clas-
sification and grade.  Employees will be compensated at the corresponding 
pay for the classification and grade they last occupied including any and 
all negotiated increases.

The University agrees to fund a full-time peer counselor position.•	
The University agrees to fund the president’s position •	
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The University agrees to provide eighty (80) hours of paid release time 11.	
per year for Zone Representatives for joint training opportunities, problem 
solving and grievance prevention.

Omnibus Transportation Employee Testing Act Policy12.	
			 

Change Section IV, Random Testing, of the above policy as follows:1.	

Characteristics of Random Alcohol Testing

The number of safety-sensitive employees randomly selected for 
alcohol testing during the calendar year shall be equal to a minimum 
percentage rate of fifty percent (50%) of the total number of covered 
employees subject to alcohol testing.

Change Section II, Reasonable Suspicion Testing, Section III, Post-2.	
Accident Testing, Section IV, Random Testing and Section V, Return 
to Duty, to reflect the following:

Any safety-sensitive employees who tests positive for drugs or who 
undergoes breath alcohol testing which results in an alcohol concentra-
tion of .04 or greater as a result of a reasonable suspicion, post-accident 
or random test shall be immediately and permanently removed from 
their safety-sensitive position.

Any Safety-sensitive employee who undergoes breath alcohol testing 
which results in an alcohol concentration between .02 and .04 shall 
immediately be removed from the safety-sensitive function and shall be 
evaluated by a Substance Abuse Professional (SAP).  Such employee 
shall be subject to Section V, Return to Duty Testing and Section VI, 
Follow-up Testing.

Quarterly Meetings with Sr. Management13.	

The Vice President for Human Resources, the Director of Workforce 
Policy & Labor Relations, the UAW Local 2300 President, UAW Benefits 
Representative and UAW International Representative shall meet quarterly 
to discuss labor, training and other issues that may affect the employer/
employee relationship. At one of the quarterly meetings, up to 5 Union 
Representatives and appropriate Human Resource Departmental Repre-
sentatives, who have knowledge of the agenda issues, may attend.  It is 
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agreed that agenda issues will have been discussed at the department or 
college level prior to this quarterly meeting. The parties will endeavor to 
exchange items five (5) days in advance of the meeting.  However, failure 
to include an issue will not preclude discussion of that issue.

Job Descriptions 14.	

At the time of hire, and upon request thereafter, employees will be provided 
with their current job description.

CU/UAW Joint Sustainable Employment Committee (CU/UAW JSEC)15.	

During 2009 contractual negotiations the parties agreed to the formation 
of a Joint Sustainable Employment Committee (JSEC) immediately upon 
ratification of this agreement.  The JSEC shall be charged with the exploration 
and development of a sustainable fuller employment for full-time Dining 
employees.  Toward this end the JSEC will present proposals to Cornell 
administration to assist in the accomplishment of this objective.

Goals:
To provide sustainable fuller summer employment for regular Dining •	
employees at their regular total weekly hours of work;
Dining will use attrition whenever possible instead of involuntary •	
job loss to restructure the Dining workforce;
While we recognize that it will take time to restructure the dining •	
work force, the committee is charged with providing a plan of ac-
tion within nine months.
The parties recognize and accept the following:•	
Fuller sustained employment positions are important to Dining •	
and the Union
Business needs for Dining must be accommodated in any plan;•	
Summer, Intercession, Fall and Spring breaks are down times for •	
Dining;
Student employment, temporary and contracted employees are •	
integral to Dining.

The JSEC shall consist of no less than 8 members, 4 from the Union and 
4 from the University administration.
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Establishment and Co-Sponsorship Apprenticeship Program16.	

During the 2009 contractual negotiations the parties discussed and have 
agreed to the formulation of a Joint Apprentice Committee (JAC) im-
mediately upon ratification of this agreement.
 
The JAC shall consist of no less than six (6) members, three (3) shall be 
representatives of the University administration three (3) shall be Skilled 
Trades members of the United Automobile, Aerospace and Agricultural 
Implement Workers of America (UAW) Local Union 2300 bargaining 
unit.

The JAC shall be charged with the exploration and, if feasible, the 
development and registration of a U.S. Department of Labor-Office of 
Apprenticeship training program under the guidelines of Title 29 CFR 
part 29 apprenticeship training. 

As a condition of creating the JAC, the UAW agrees to meet with the 
Tompkins-Cortland Counties Building Trades Council, Maintenance Di-
vision (BTC) and the University to resolve jurisdictional issues between 
the BTC and the UAW.

Letter of Understanding C
Sub Council Agreements

Campus Life

Summer Scheduling•	

Cornell Dining experiences shutdowns and reduced service during the 
summer period that affects employee schedules. 

The representatives of the University agree to meet with the Union prior 
to the summer period to discuss temporary employment opportunities 
for employees laid off during this period. Both parties recognize that 
such opportunities will be limited.  The representatives of the University 
also agree to meet with the Union at the end of the summer period to 
review the summer scheduling process.

Employees whose services are not required during the summer a.	
intersession will be laid off in line with their seniority within 
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their work unit provided the remaining employees are able to 
perform the work.

Employees who desire to work in a temporary position at the Uni-b.	
versity during this period must make that desire known, through 
Dining, to the Division of Human Resources to the Recruitment 
and Employment Center in the Division of Human Resources. 
Employees will be asked to make their interest known in writing, 
using a form that Dining provides to each employee during the 
summer scheduling process.  The Recruitment and Employment 
Center shall match laid off employees to available assignments 
considering seniority, current classification and grade and the 
ability to perform the work. The University will make every effort 
to locate temporary employment for those affected employees. 
Employees hired to work in a temporary position shall be paid 
their regular rate of pay, but no more than the maximum of the 
applicable bargaining unit wage grade.

Employees working in a temporary position at the University c.	
during this period, who have available vacation and sick hours 
and who request and are granted time off with pay, will be paid 
at their regular rate of pay.

Employees who are in temporary positions who are not required to d.	
work on a holiday will be paid at the rate of pay the employee is 
receiving in the temporary position. Benefits listed in Articles 31 
and 34 will continue to accrue during temporary employment.
Employees will be recalled to work in their regular work unit 
and classification in line with seniority, provided the employees 
are available for work at the time of the need and are able to 
perform the work. In order to be recalled, employees who have 
requested vacation during unscheduled work periods must inform 
their departments of their availability for work.

Employees who are hired to work in temporary positions are e.	
working in non-bargaining unit positions as defined in Article 
I, Recognition.

Scheduling procedure in Dining: f.	

Step 1: Dining will offer schedules to 20-year employees based 
on position respecting seniority.42
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Step 2: Dining will offer schedules to employees by position 
within their home unit respecting seniority.

Step 3: Dining will offer schedules to employees by position in 
dining respecting seniority.

Temporary employment in housekeepingg.	

Referral to Housekeeping for temporary summer employment 
will be offered within the scheduling procedure above.

Employees will be offered schedules respecting seniority and 
based on their availability for work.

Release from summer employment h.	

Dining will consider employee requests for early release from 
their home unit to accept other temporary employment on a 
case-by-case basis.

An employee may request summer layoff.

If an employee accepts a summer schedule with dining or 
housekeeping, the employee shall submit a written request for 
release from that schedule to Campus Life Human Resources 
for approval.

Employees on disability or workers’ compensation leavei.	

If an employee is released from disability or workers’ compensa-
tion leave, the employee shall provide the department one week’s 
notice of availability to return to work. The employee will be 
returned to his/her position if available. If an employee’s position is 
not available, the employee will be placed on summer layoff.

Dining recognizes the Union’s concern in regard to preserving •	
12-month positions.  Dining agrees to discuss this issue at the 
regularly scheduled joint labor/management meetings.

Campus Life Footwear: The Union and representative of the •	
Department of Campus Life shall meet to discuss footwear 
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for campus life employees.  If the department chooses not to 
provide the footwear or the employee chooses to purchase 
their own footwear the employee shall be reimbursed eighty-
one dollars ($81) per year for year one, and be increased by 
the Consumer Price Index (CPI) each year for the remainder 
of the agreement.

Building Care

Barring major changes in business needs, the department agrees to •	
maintain a minimum of 214 full-time employees.

The department shall continue to hire temporary employees as one •	
method of filling-in for absent employees. It is in the interest of both 
parties to fill temporary positions in as timely a manner as possible.

Officially, there will not be a 4 a.m shift, but periodically, managers •	
may authorize individuals to start their shifts at 4 a.m., or at other times, 
as needed on a temporary basis.

Part time employees will be offered full time positions as they arise •	
based on seniority. A part time employee who declines an offer for full 
time will indicate (using written dept. form) if they choose to move to 
the bottom of the seniority list or be removed from the list altogether. 
However, employees may elect to remain in their current division 
(contract college or endowed) and turn down a full time offer for the 
other division, and not lose their spot on the seniority list, in order to 
wait for an opening in their current division. At that point, the employee 
will be placed in the next available full time position. This placement 
may result in a different work location for the employee.

The department agrees to notify the union president via telephone of •	
any probation extensions before a decision is made.

When a full time need exists on a temporary basis, a reasonable effort •	
will be made to place a regular part time employee in good standing in 
the same building into such temporary need based on seniority, prior 
to offering the hours to a temporary employee.

As discussed and clarified at sub council meetings, employees will •	
be compensated for function set-up and tear-down duties in keeping 
with current practice.42
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If a current full time employee wishes to become part time, such request •	
will be granted. However the employee may be assigned to a different 
work location. The change in appointment to part time status shall be 
in effect for a minimum of one (1) year. Exceptions to this shall be 
considered on a case-by-case basis, e.g., loss of day care, employee or 
family illness, etc and will be granted when possible. If the employee 
wishes to return to full time status, the request must be submitted in 
writing to the supervisor. The employee will be placed in the next 
available full time position. This may also result in placement for the 
employee in a different work location.  The employee may elect to stay 
in the same division (i.e. contract colleges or endowed).

Bulletin boards are provided at all time clocks and the parties agree to •	
jointly monitor the material on the boards.  It is agreed that all post-
ings shall be dated to indicate the "life" of such postings and that once 
the date expires the posting may be removed. If there is a question as 
to the "life" of a posting, the supervisor and steward shall discuss it 
prior to its removal.

Building Care will provide a clock list to the Union on a semi-annual •	
basis unless otherwise requested by the UAW.

Efforts will be made by the Union to schedule union business leave to •	
straddle the break or lunch period.

The Building Care managers agree to give as much notice as possible •	
to employees who are moved to a different area.  Additionally, the 
department agreed to communicate the reasons for a move to a differ-
ent area whenever possible.  Temporary or lower senior employees, 
when possible, will typically be first to regularly be assigned to another 
area. The department will also give consideration to employee requests 
to remain in an assigned area or be moved to another area. However, 
Building Care must retain the right to reassign employees to meet the 
needs of a large service department.

Building Care’s current policy is that our more relaxed policy (shorts •	
permitted) is in effect between the end of reunion weekend and the 
start of Fall classes. There have and will be occasions of unusually 
hot weather in the Spring and Fall when we will make an exception 
to this policy. Employees may bring shorts to work on days when it is 
expected to be hot and will be allowed to change into them if Manage-
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ment deems it appropriate. Employees shall not be sent home for an 
initial violation of the Building Care’s dress code unless such violation 
is of a serious nature.

Building Overtime - Building overtime, other than special assignments •	
and emergency situations, shall be assigned for business efficiency 
reasons, to the person who is regularly assigned to work the floor 
where the overtime is available. If that person is unavailable, such 
assignment shall be rotated by seniority within that building.  If ad-
ditional employees are needed to work the building assignment, the 
department shall offer the overtime to other employees in that building 
on a rotating basis by seniority. 

Complex Overtime and Departmental Overtime - The department has •	
then agreed to create the following overtime assignment lists: one for 
each complex and one for the entire department. When special assignment 
overtime work is available within a complex, names will be selected 
first from the complex list in which overtime is available.  If no one is 
interested the department wide list shall be used.  The initial lists shall 
be developed based on seniority and if you accept overtime, or if you 
are asked and reject the overtime, your name moves to the bottom of 
the list.  Each manager shall maintain his/her own complex list.  The 
department list shall be maintained centrally.  Every six months, all 
Care of Buildings employees will be asked whether they are willing 
to work overtime and the lists will be updated accordingly.  As new 
names are added to the lists they shall be slotted in order of seniority 
into the existing list without disrupting the rotation.

Building Care retains the right to assign head custodians to overtime •	
assignments only when a lead person is needed, as determined by the 
department. 

It is agreed that for planned overtime projects in a particular complex, •	
the department may post a sign-up sheet at each clock for employees 
with an interest in the overtime assignment to sign. This is in lieu of the 
department asking each employee in the complex if they have an interest 
in the overtime assignment.  For overtime assignments in Barton Hall 
or department-wide, the department will continue to distribute a sign-
up list for all employees every six (6) months. Employees who refuse 
overtime assignments, do not show up or are late two (2) times during 
a six (6) month period will be dropped from the overtime list.
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The department will continue to provide slip resistant boots to those •	
employees who are required to maintain swimming pools, showers, 
locker rooms and employees required to strip floors.  The department 
will consider recommendations for other types of slip resistant boots.

Statler Hotel

•	 For the purpose of fostering good communications, we agree to conduct 
quarterly meetings of a small group of bargaining unit employees 
representing each of the Statler departments with the Hotel School’s 
Director of Human Resources and other invited Statler managers.  The 
UAW will contact the Statler HR office to schedule these meetings.

•	 The Statler will provide ongoing diversity/inclusiveness and health/
safety training and programming.

•	 When bargaining unit employees must be called in on a day that they 
had not been scheduled to work, the supervisor shall start with the 
senior-most employee in the job title/grade, proceeding through the 
list in order of seniority. 

•	 Subject to availability and non-peak times, Statler Hotel bargaining 
unit employees may receive a ten percent (10%) discount on guest 
rooms, banquet functions and dinner/brunch in Banfi’s Restaurant.  
The Statler employee may extend this discount to his/her immediate 
family (parents and children), but the Statler employee must make the 
room reservation and be present for the food & beverage functions.

•	 Statler Housekeeping room attendants are typically assigned 14 room 
credits per 8-hour work shift.  A Tower Suite with two bathrooms 
will count as two credits. If someone calls off work, a room attendant 
might be assigned 15 room credits.  Fewer rooms are assigned to room 
attendants who have to travel several floors to complete their rooms; 
or, they are assigned less “checkouts” and more “stay-overs”.  Room 
attendants who are able to clean more than 15 room credits up to Statler 
Standards in an 8-hour work shift will be paid an additional five dollars 
($5.00) per room credit for each room credit over 15.

•	 The Statler will provide for or subsidize the expense (up to $57) of 
one pair of Statler-approved work shoes per year for our bargaining 
unit Housekeeping and Food & Beverage employees. This amount 
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shall increase by the Consumer Price Index (CPI) each year for the 
remainder of the agreement.

Plantations 

•	 Clothing & Outer Wear Allowance:  All full-time and seasonal Planta-
tions staff who are members of the collective bargaining unit will be 
provided with a clothing and shoe allowance of three-hundred-three 
dollars ($303) per year payable through the payroll system after the em-
ployee has completed probation. This total allowance shall be increased 
in subsequent contract years by the rate of inflation as determined by 
the CPI.  

•	 Uniforms: Plantations will contract with the University's preferred 
uniform supplier to provide vehicle mechanics with the standard pack-
age of 5 clean mechanic uniforms per week.  

•	 Grandfather Clause for Seasonal Terminations:  Most Plantations 
seasonal staff are now employed on an "8+4" basis (8 months of full-
time work; 4 month of part-time work).  This practice was developed 
at the request of the seasonal staff to ensure that year-round work could 
provide for year-round income, and that critical benefits coverage could 
be maintained year-round without interruption.   Seasonal staff hired 
prior to January 1, 1999, may request to return permanently to the prior 
practice of being terminated after 10 months of full-time seasonal em-
ployment.  Staff exercising this "grandfather clause" option must make 
this request in writing to the supervisor by September 1 of the year in 
which the permanent schedule change will occur. Subsequently, these 
staff will be provided with one opportunity to convert back permanently 
to the standard 8+4 schedule.   Again, a request to convert back to the 
standard 8+4 schedule must be submitted in writing to the supervisor 
by September 1 of the year in which the schedule change will occur.  
However, it is important to note that once the conversation back to 
the standard 8+4 scheduled is granted, that staff member is no longer 
covered by this grandfather clause and may not request for a second 
time to be returned to the prior practice of working 10 months full-time 
followed by termination.  

•	 New employees will retain their original date of hire, irrespective of 
seasonal layoff.
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•	 If Plantations has a need to reduce staff during seasonal employment, 
employees shall be given a minimum of 14 calendar days notice or 
pay in lieu of notice.

•	 Employees who are terminated or laid off at the end of a season are 
not eligible for continued health Insurance coverage other than those 
benefits covered under COBRA.

•	 The Union agrees to allow Plantations to waive posting in those 
situations where employees are returning to the same grade and clas-
sification in subsequent seasons.  However, all parties recognize that 
certain University procedures, such as waiver of posting policy, must 
be met.  

Mechanical Shop

•	 All mechanics who use their personal vehicles for related matters shall 
receive one-hundred-fifty-one dollars ($151) bi-weekly during the first 
year of this contract and this allowance will increase by the CPI for the 
following three years.

•	 Clothing/Shoe allowance: the department agrees to provide clothing 
and shoe allowance of three-hundred-twenty-five dollars ($325) during 
the first year of the contract, and this allowance will increase by the 
CPI for the following three years.

•	 Shift differential: all regular scheduled employees who work on week-
ends (6:00 PM Friday till 6:00 AM Monday) will be paid the following 
allowance:  Employees scheduled to work four or more hours between 
the hours of 6:00 PM and 6:00 AM will get $1.72 an hour increase in 
pay.  Any employee who works during the hours of 6:00 AM till 6:00 
PM will receive $1.06 an hour increase.  Employees who regularly work 
a shift from 6:00 AM Monday thru 6:00 PM Friday, which includes 
four or more hours between the hours of 6:00 PM and 6:00 AM, shall 
be paid an additional $1.06 an hour.  These differentials will remain in 
effect for the duration of the agreement.  If an employee receives this 
shift differential, then they will not be eligible for the shift differential 
which is covered under Article 35 of their contract.  Management will 
entertain suggestions from the Union to change the present method of 
scheduling shift employees.
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•	 The UAW and Management will work toward an agreement on 
implementing an apprenticeship program that will give guidelines so 
an employee will receive the pay for the grade he is working.  This 
program will give SO10 pay for any SO08’s that have completed the 
program.

•	 When there is a business need to fill an SO10 and there are qualified 
SO08’s available to apply, the parties agree to discuss the waiving of 
posting for such internal shop candidates in keeping with Article 10, 
Filling Job Vacancies.

•	 All job descriptions may be submitted for review under the provision 
of Article 40, Reclassifications.

•	 Management will review the duties as they are currently being per-
formed by the acting SO-12 Maintenance Mechanic.  If management 
decides there is a continuing need for the position, it will be posted and 
filled.

Grounds

•	 Full time employees shall be provided with a clothing and shoe al-
lowance of two-hundred-seventy-five dollars ($275) after they have 
completed probation.  Employees who do not choose to accept the 
coveralls provided by the department shall be paid two-hundred-ninety-
seven dollars ($297).  This allowance shall be increased in subsequent 
contract years by the rate of inflation as determined by the CPI.

•	 Asphalt Worker Shoe Allowance: A shoe allowance for the purchase 
of flat-soled, rubber safety sneakers or shoes will be made to full time 
employees of our construction crew who, as determined by our Con-
struction Manager, are designated to be regularly engaged in asphalt 
paving work causing premature demise of their work shoes.  This shoe 
allowance will be three-hundred-fourteen dollars ($314) for the first 
year of the contract and will be adjusted for inflation by the CPI in 
subsequent contract years. Full time employees who have assignment 
changes eliminating their regular asphalt paving duties will receive the 
allowance indicated in bullet #1.  Full time staff who are newly assigned 
to begin regular asphalt paving duties in subsequent contract years will 
receive the difference between their current allowance (under bullet 
#1) and the asphalt worker allowance. 
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•	 Overtime After Eight (8) Hours: For emergency situations other than 
snow, employees who are called in after 11:00 P.M prior to a normal 
workday may choose to do one of the following if they work five (5) 
or more hours:

•	 Work for up to four (4) hours in their next scheduled shift
•	 Work for up to four (4) hours in their next scheduled shift and 

supplement the remaining hours in that shift with personal time or 
vacation accruals.

•	 Leave after the emergency leave is over and use personal leave or 
vacation accruals to cover the hours remaining in their next scheduled 
shift.

•	 Management will post any second shift (3:00 – 11:30 PM) schedule as 
of September 1st.  Qualified employees will be eligible to bid on this 
shift based on seniority.  Criteria will be established to more specifically 
define qualifications for working on this shift.

•	 Grounds employees who work four (4) or more hours between the 
hours of 6 PM and 6 AM shall receive the negotiated shift differential 
as described in Article 35, Hours of Work and Overtime.

Harford Teaching & Research Center

•	 Employees working at the Harford Teaching and Research Center shall 
receive combined clothing and shoe allowance of three-hundred-twenty-
five dollars ($325) for year one of the agreement.  This allowance shall 
be increased in subsequent contract years by the rate of inflation as 
determined by the CPI.

•	 The negotiated clothing allowance will be added to the employee's 
regular paycheck and taxed accordingly. This allowance will be issued 
by the middle of August of each contract year.

•	 Employees may choose to reduce the tax implication by adjusting their 
W-4 form for the pay period in which the allowance is included in their 
regular check.  

•	 Employees may shop for clothing and shoes anywhere they choose.

•	 Leather steel toed or non-metallic protective toe shoes are required but 
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employees have the choice in style.  Steel or non-metallic protective toe 
boots that are designed to be worn without shoes are also acceptable.

•	 All available non-emergency overtime work will be posted and allocated 
based on seniority regardless of shift.

CU Hospitals for Animals – Staff Coverage Procedures for Equine Farm 
Animal Hospital and Companion Animal Hospital

Procedures:
Staffing Coverage1.	
Background – The Cornell University Hospital for Animals consists 
of several 24/7 units, which requires coverage 24 hours a day, 7 
days a week by staff who support those units.  To meet expectations 
of superior patient care, animal care staff may be asked to work 
weekends, holidays, or other shifts/days normally scheduled off in 
order to meet business/staffing needs.  

All regular union staff members will be on a rotation list, which a.	
will be based on seniority. The animal care supervisor is respon-
sible for maintaining the rotation list.

Two separate rotation lists will be maintained.  One for holi-•	
days and one for regular (non-holiday) work days (Monday 
through Sunday).

Individuals providing staffing coverage will receive the option b.	
of selecting either:  a.) pay for the time worked or b.) time off 
(equivalent to the hours worked) within the same pay week.

The staff member covering the shift will receive overtime •	
pay if the total hours worked during that pay week exceed 
40 hours.

Rotation Process2.	
Union staff members will rotate on the list based on seniority.  a.	
The initial list established will begin with the most senior union 
staff member and continue with the remaining staff members 
in order by seniority.

Should a staff member decline, the next staff member on the list ii.	
will be offered the opportunity to work. The staff member who 
declined will be moved to the bottom of the list and contacted 
the next time the list rotates back to his/her name.

Staff members have the right to refuse/decline the request •	
to provide staff coverage.
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If the scheduling effort is being done by phone, a no answer iii.	
or busy signal equates to “not available” and the next staff 
member on the list will be called.  The list will be noted that the 
attempt to contact was made.  The staff member who was not 
available will be moved to the bottom of the list and contacted 
the next time the list rotates back to his/her name. 
Continue down the list until required staffing is obtained.  iv.	
After required staffing is obtained, the next person on the list v.	
becomes the first person called for the next rotation process 
to cover staffing needs.   
Casuals or temporary staff will be contacted only after exhaust-vi.	
ing all regular staff members on the rotation list.

In the event that staff coverage becomes mandatory as a result b.	
of all staff declining the request to provide coverage, the least 
senior union staff member will be required to provide coverage.  
In this case, the individual will receive the option of selecting 
either:  a.) pay for the time worked or b.) time off (equivalent to 
the hours worked) within the same pay week.

The staff member covering the shift will receive overtime i.	
pay if the total hours worked during that pay week exceed 
40 hours.
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APPENDIX A
CLASSIFICATIONS

Animal Attendant
Animal Science, Athletics, CARE, CU Hospital for Animals, Psychology, 
Vet Clinical Sciences

Baker
Campus Life, Statler Hotel and Conference Center

Bellperson
Statler Hotel and Conference Center

Boat Rigger
Athletics

Bus Driver
CU Transit

Clinic Aide
CU Hospital for Animals

Cook
Campus Life, College of Arts & Sciences, ILR Conference Center, Statler 
Hotel and Conference Center

Cook, Short Order
Campus Life, Statler Hotel and Conference Center

Crew Leader
Grounds, Cornell Plantations

Custodian
Building Care, Campus Life, Dean of Students, Vet Microbiology-James A 
Baker Institute, Laboratory of Ornithology, Statler Hotel and Conference 
Center

Custodian, Head 
Building Care, Campus Life, Lab of Ornithology, Vet Microbiology-James 
A Baker Institute, Statler Hotel and Conference Center
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Dairy Worker
Animal Science

Delivery Driver
Campus Life, Courier Garage, Food Science, Lab of Ornithology, Mail 
Services

Dish Machine Operator
Campus Life, Statler Hotel and Conference Center

Digital Copy Operator
Print Copy

Dispatcher
Facilities Management

Equipment Operator
Cornell Plantations, Grounds, Vet Medicine – Bio Safety

Field Assistant
Animal Science, Cornell Plantations, Crop & Soil Sciences, CU Agriculture Ex-
periment Station, Entomology, Farm Services, Horticulture, Plant Breeding

Food Service Worker
Campus Life, ILR Conference Center, Statler Hotel and Conference Center

Gardener
Cornell Plantations, Grounds

Greenhouse Grower
CU Agriculture Experiment Station

Greenhouse Grower, Head
CU Agriculture Experiment Station

Groundsworker
Athletics, Grounds

Lab Attendant
Molecular Biology & Genetics, Vet Biomedical Sciences, Vet Microbiology-
James A. Baker Institute, Vet Molecular Medicine
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Mail Preparation Assistant
Mail Services

Maintenance Mechanic
Animal Science, Athletics, Building Care, Campus Life, Cornell Plantations, 
Dean of Students, Facilities Management, Lab of Ornithology, Parking & 
Commuter, Plant Biology, School of Hotel Administration, Statler Hotel and 
Conference Center, Vet Microbiology-James A. Baker Institute

Material Handler
Athletics, Campus Life, Cornell Business Services, CU Hospital for Animals, 
Grounds, Laboratory of Atomic and Solid State Physics, Planning, Design 
and Construction, School of Industrial and Labor Relations, Statler Hotel and 
Conference Center, University Press, Vet Facilities Services, Vet Laboratory 
Animal Services

Milk Plant Worker
Food Science

Orchard Worker, Head
Horticulture

Print Machine Operator
Print Copy

Rink Assistant
Athletics

Vehicle Mechanic
Animal Science, Courier Garage, CU Agriculture Experiment Station, Grounds, 
Cornell Plantations, Crop & Soil Sciences, Mail Services, Plant Breeding, 
Fleet Operations, Veterinary POP Medicine

Waitperson
Statler Hotel and Conference Center
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42
43

SO01
Food Service Worker
Laboratory Attendant

SO02
Bellperson
Custodian
Dish Machine Operator
Food Service Worker
Waitperson

SO03
Clinic Aide
Custodian
Food Service Worker
Laboratory Attendant
Material Handler

SO04
Animal Attendant
Cook
Cook, Short Order
Custodian
Custodian, Head
Dairy Worker
Delivery Driver
Field Assistant
Food Service Worker
Grounds Worker
Laboratory Attendant
Mail Preparation Assistant
Maintenance Mechanic
Material Handler
Rink Assistant
Vehicle Mechanic

SO05
Animal Attendant
Custodian, Head
Dairy Worker
Delivery Driver
Field Assistant
Grounds Worker
Laboratory Attendant
Mail Preparation Assistant
Maintenance Mechanic
Material Handler
Vehicle Mechanic

SO06
Animal Attendant
Baker
Cook
Custodian, Head
Dairy Worker
Digital Copy Operator
Equipment Operator
Field Assistant
Gardener
Mail Preparation Assistant
Material Handler

SO07
Animal Attendant
Cook
Dairy Worker
Delivery Driver
Dispatcher
Duplicating Machine Operator
Field Assistant
Greenhouse Grower
Maintenance Mechanic
Material Handler
Milk Plant Worker
Orchard Worker

APPENDIX B
GRADE LEVELS AND CLASSIFICATIONS
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SO08
Animal Attendant
Baker
Bus Driver
Cook
Digital Copy Operator
Dispatcher
Equipment Operator
Field Assistant
Gardener
Greenhouse Grower, Head
Maintenance Mechanic
Orchard Worker, Head

SO09
Boat Rigger
Gardener
Maintenance Mechanic
Material Handler
Milk Plant Worker
Print Machine Operator
Vehicle Mechanic

SO10
Crew Leader
Gardener
Greenhouse Grower, Head
Maintenance Mechanic
Material Handler
Orchard Worker, Head
Print Machine Operator
Vehicle Mechanic

SO11
Gardener
Maintenance Mechanic
Vehicle Mechanic

SO12
Sr. Maintenance Mechanic
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SUBJECT INDEX (continued)

Sick Leave.................................................... Article 31 Sick, Health Care &
		  Personal Leave
Sub Council Agreements.............................. Letter of Understanding C
Summer Scheduling..................................... Letter of Understanding C
Subpoena...................................................... Article 27 Jury Duty
Temporary Employees................................. Article I Recognition
Temporary Layoff........................................ Article 14 Layoff & Recall
Temporary Service and Wages..................... Article 36 Wages
Union Business Leave.................................. Article 8 Union Representation
Univ. Compensated Un-elected Positions.... Letter of Understanding B
Vacation........................................................ Article 32 Vacation
Wages........................................................... Article 36 Wages
Work Week Definition.................................. Article 35 Hours of Work &
		  Overtime
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UAW Office, 272-4108


